


What is the 
Mentor-
Apprentice 
Program?

 The Mentor-Apprentice model was developed in 
California specifically for American Indian language 
revitalization.
 The program consists of one-on-one immersion 

learning between a fluent speaker (mentor) and a 
learner (apprentice).
 Apprentices are responsible for driving their learning, 

including preparing lessons, using outside resources 
to supplement language study, and completing 
reporting and assessments.
 Our program goal is to reach 260 hours of immersion 

sessions for each team- about 8 hours a week. 



What is the 
commitment?

At least 8 hours a week in-session

Apprentice will spend additional time 
prepping and reviewing

Cohort 1 will run from August 2022-June 
2023

Cohort 2 will run from August 2023-June 
2024



Impact and
Benefits

 Increase number of 
adult speakers

Language use in the 
home and on the 
land

Connection to 
community and 
identity

Healing and trauma
reduction

 Increase level of 
speaking and 
understanding

Monthly stipend for 
Mentors and 
Apprentices

Open opportunities
to work on Alaska 
Native language 
reclamation



Availability of Program Resources

Handbook Curriculum Sample activities Doyon Languages 
Online



The 
Application

Apprentice Information

Mentor Information

Letter of Support

Acknowledgement of Commitments 













Questions!



Contact

Lucy Miller, Project Manager: 459-2015, 
millerl@doyon.com

Allan Hayton, Language Revitalization 
Program Director: 459-2162, 
haytona@doyon.com

Doyon Foundation: 459-2048, 
foundation@doyon.com
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